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« Our clinical providers are experts in coaching
on:
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. Lifestyle & Weight . Hypertension
Management . Diabetes

. Disease Management . Tobacco Cessation

. Stress & Anxiety . And More!

To participate in your organization’s Wellness Program and to be eligible for the wellness incentive (discount on
your health insurance premiums), we need your commitment to do the following:

1.Complete the Clinical Hoalth Assessment and Face-to-Face Review which Includes:
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To earn 75 per month towards health insurance premiums, employees must complete the baseline
program (complete CHA, Review, "Right on Target” coaching, and RAS goal).
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o Complete preventive screenings.
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Need assistance with portal? Please call TargetCare at 704.333.5575 x 1000,
Monday - Friday between 8:30am - 5pm EST.

o And much more!




